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CFO PROFILE

Seattle City Light (SCL), a department of the City
of Seattle, is one of the nation’s largest
municipally-owned utilities and is a recognized
national leader in energy efficiency and
environmental stewardship. The utility provides
service to more than 460,000 customers across
a service area that includes all of the City of
Seattle, portions of the cities of Burien, Tukwila,
SeaTac, Shoreline, Lake Forest Park and Renton,
as well as portions of unincorporated King
County.

The CFO supervises a total of 13 people through
the following direct reports: Accounting Director,
Finance Director, Internal Audit, Business Unit
Strategic Advisor, Division Administrator/DPP
Coordinator, and an Executive Assistant.
PRINCIPAL ACCOUNTABILITIES
 Participates in the formulation and adoption of
Utility-wide goals and objectives, strategic
plans, processes and policies as a member of
the Utility’s executive leadership team.


Recommends
strategic
finance
goals,
strategies and policies to the General Manager
and CEO and governing bodies that are
designed to foster, develop and sustain a high
performing organization that is positioned to
provide excellent performance and customer
service.



Plans and oversees the preparation of the
Utility’s annual budget of about $900 million.
Develops budget approaches and processes
that promote sound business decisions,
further the Mayor’s priorities and implement
the strategic direction of the Utility.



Oversees the development of excellent
financial and accounting policies, controls and
procedures that ensure regulatory compliance,
accurate financial statements, and timely,
actionable management information.



Issues tax-exempt municipal bonds to finance
a portion of the Utility’s annual $180 million
capital and conservation programs. Oversees
the management of outstanding long-term
debt of $1.5 billion including the periodic
remarketing of variable rate debt and
refinancing of outstanding fixed-rate debt.



Develops and maintains effective relationships
with ratings agencies, financial advisors, bond
insurers, bondholders and the financial
community.



Oversees and directs the development of
revenue and fee policies, user fees, rates and
charges, overhead rates, and charge back
systems that are fiscally responsible and
customer friendly.



Participates
in
city-wide
technology
development projects that will enhance the
delivery of customer services, financial
reporting
and
accountability,
and
regulatory compliance.

SCL seeks an experienced professional to be
the successor to the utility’s Chief Financial
Officer (CFO) who plans to retire in 2019. The
CFO reports directly to the General Manager
and CEO of Seattle City Light.
The CFO provides strategic leadership and
direction to all aspects of utility-wide finance
services which includes finance, budgeting,
financial planning, general and cost accounting,
accounts
payable,
procurement,
and
contracting.
The CFO will work directly with the General
Manager and CEO as a member of the
Executive Team to carry out the Utility’s
mission and implement the Mayor’s priorities.
This position provides leadership and strategic
direction in transforming the Utility into a safe,
high performance organization through
excellence in prudent planning and financial
discipline which safeguard the Utility’s financial
health. Additionally, he/she is accountable for
developing and implementing strategic and
responsive financial initiatives, polices,
procedures and systems designed to support
the Utility’s mission, vision, values, goals and
objectives.

Page 2

Mycoff Fry Partners

PRINCIPAL ACCOUNTABILITIES (continued)


Directs and oversees the business unit’s
overall
financial
and
performance
management activities to ensure support of
the goals and objectives identified in the
Strategic Plan. Directs the development of
performance
expectations
and
the
collection of performance data to support
the allocation of resources in the Business
Unit and the Utility. Ensures all business
units are managed within budgetary and
fiscal guidelines.



Establishes and nurtures highly effective
relationships with employees, customers
and stakeholders that support and advance
business goals and objectives. Works to
remove barriers that hamper inter- and
intra-department communications.



Supports the development of employees
that results in improved performance.
Creates and maintains a work environment
that builds talent to ensure the continuity
of leadership for the organization.



Creates and sustains an environment which
supports
decision
making
and
accountability at all levels in the
organization.

THE SUCCESSFUL CANDIDATE
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Candidates
must
demonstrate
strong
interpersonal, communication and delegation
skills. He or she must be skilled in preparing and
presenting effective and accurate data and
information, building consensus on strategies and
messages among peers and across an organization,
and identifying key business issues from multidisciplinary perspectives. In addition, the CFO
must have the ability to lead professionals through
collaboration and influence; foster and model
effective customer service; and coach, counsel and
develop employees, including those of different
racial, cultural and demographic backgrounds. He
or she is also expected to actively promote and
support key strategic Citywide initiatives including
those related to fair and equal employment,
diversity, and justice in the workplace.

The ideal candidate will possess a Bachelor’s
degree in accounting, finance or business
administration or related field and substantial
management and leadership experience in
business, finance, accounting or related fields
typically gained through 15 or more years of
progressively responsible assignments. Fully
qualified candidates will have spent at least ten
years as a manager or supervisor in a large,
complex,
multicultural
and
diverse
organization.

The CFO must be able to provide management
direction in an environment of change, possess a
willingness to make difficult and challenging
decisions, provide clear expectations and
directions, foster creativity and problem-solving
skills, and perform the physical requirements and
essential functions of the job.

Demonstrable knowledge of accounting
including GAAP, GASB, FASB, and FERC
regulations is required. In addition, candidates
should be skilled in interpreting and developing
complex accounting and financial information,
and interpreting and applying complex
accounting principles and pronouncements in a
Utility environment.

THE ORGANIZATION

A Master’s Degree in Accounting, Business
Administration, or an equivalent degree is highly
desired.

Seattle City Light is governed by the City of
Seattle’s City Council and Mayor. The City
Council is responsible to set rates and the utility is
typically on a two-year budgeting and rate setting
cycle. SCL is proud to offer its residential
customers some of the lowest electricity rates in
the nation.
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THE ORGANIZATION (continued)
SCL has approximately 1,770 employees, the
majority of which are represented by 15 different
unions. Annual revenues are approximately $927
million, the debt service coverage ratio is 1.84, and
the utility has a rate stabilization account balance
around $91 million. SCL’s bond rating is AA- (S&P)
and Aa2 (Moody’s).
Seattle City Light’s hydroelectric resources
total approximately 1,810 MW. The Boundary
Hydro and the Skagit River Projects are the largest
facilities with capacity of 1,050 MW and 711 MW
respectively. Three smaller plants produce the
remaining capacity. Apart from its own power
resources, SCL has a long-term power contract with
the Bonneville Power Administration (BPA) and has
contracted for additional wind capacity. The all-time
system peak is 2,014 MW.
Seattle City Light has the longest continually
running energy efficiency program in the country.
Since its inception in 1977, energy efficiency
measures have reduced the utility’s annual load by
over 1,390,000 megawatt-hours. As part of SCL’s
commitment to providing customers with
industry-leading service and reliability while
empowering them to make energy-saving choices,
the utility began installing advanced meters in 2016.
The entire system is scheduled to be completed in
2019.
Helpful Web Links: Seattle City Light, Quick Facts
PDF, Annual Reports, Strategic Plan

THE COMMUNITY
Seattle, located on the Puget Sound, is the largest
City in the state of Washington. The City has close
to 750,000 residents and the metropolitan area's
population is approximately 3.94 million. Seattle is
surrounded by water, mountains, and forests. The
mild, temperate, marine climate allows year-round
outdoor recreation. Seattle has a noteworthy
musical history beginning in the jazz era and
evolving to the alternative grunge rock movement.
The City is also home to the tech industry, with
Microsoft and Amazon headquartered in its
metropolitan area.

The overall cost-of-living in Seattle is estimated at
204% of the national average More information can
be found at: https://www.visitseattle.org/
COMPENSATION, BENEFITS AND RELOCATION
The total compensation and relocation package is
competitive and will be dependent upon
qualifications and experience. In addition to salary,
SCL offers a comprehensive benefits package. More
details can be found at: Employee Benefits
TO APPLY
Interested candidates should submit a cover letter
and resume no later than July 12, 2019 to:
pprouse@mfpllc.us
Patrick Prouse
Mycoff Fry Partners LLC
PO Box 1310
Conifer, CO 80433
(800) 525-9082
SCL is an Equal Employment Opportunity Employer.
Accommodations for people with disabilities provided upon request.
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