
Long Island Power Authority 
Director of Power Supply Planning Oversight 

LIPA, through its service provider PSEG Long Island, delivers electric service to 1.1 million customers in the New 
York City metropolitan area, with 15,000 miles of transmission and distribution circuits and 5,800 megawatts of 
generation owned or under contract. LIPA’s annual revenues exceed $3.5 billion and annual capital spending is in 
excess of $700 million. 

LIPA is a public power utility and has used a public-private partnership business model since acquiring the Long 
Island Lighting Company, an investor-owned utility, in 1998. LIPA’s public-private partnership with PSEG Long 
Island combines the cost advantages of public power with the experience and economies of a larger investor-
owned utility, PSE&G, which has a strong record of customer satisfaction in its own service area. The 12-year 
contractual arrangement with PSEG Long Island began on January 1, 2014 and provides: 

 Direct accountability of PSEG Long Island to LIPA’s customers, with electric service provided on Long Island 
under the PSEG Long Island brand name, and 

 pay-for-performance, with PSEG Long Island compensated based on meeting operational, service, and 
customer satisfaction goals, within budgeted spending levels. Budgets must be reasonable for the task, but 
results, not spending, determines PSEG Long Island’s compensation for managing LIPA’s electric grid. 

Since 2014, PSEG Long Island has been the most improved electric utility in the nation for customer 
satisfaction, as measured by J.D. Power. 

LIPA is governed by a nine-member Board of Trustees, five of whom are appointed by the Governor, two by the 
Majority Leader of the New York State Senate, and two by the Speaker of the New York State Assembly. The Chair 
is appointed by the Governor. LIPA’s Board uses a policy setting process to establish the long-term goals for the 
utility.  The Board’s policies are available on our website.   

LIPA’s management functions like a utility holding company, with a senior management team supported by a staff 
totaling approximately 50. LIPA negotiates annual budgets and metrics with PSEG Long Island, sets electric rates, 
finances the business, and ensures our contractual relationship with PSEG Long Island provides value to our 
customers, consistent with the Board’s policy goals. PSEG Long Island utilizes LIPA’s assets to provide electric 
service and has approximately 2,400 employees dedicated to work for LIPA. 

Director of Power Supply Planning Oversight 

The Director of Power Supply Planning Oversight is responsible for fulfilling LIPA’s mission of enabling clean, 
reliable and affordable electric service for our customers by reviewing, monitoring and assessing PSEG Long 
Island’s power supply planning, including its long-range power procurement, renewal of power purchase 
agreements, long-term generation plans and the management of power supply contracts, to ensure it is abiding 
by the standards established in the Operations Services Agreement (OSA). 
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Essential Job Functions 

 Review and assess the service provider’s long
-range power supply and resource planning 
process, including the Integrated Resource 
Plan (IRP) and plans for resource 
procurement, to insure clean, reliable and 
affordable power in accordance with the 
policies of the Board of Trustees and 
governmental authorities. 

 Oversee long-range power procurement and 
review service provider’s issuance of requests 
for proposals (RFP’s), monitor the evaluation 
and selection of proposals, make 
recommendations to LIPA senior 
management on the acceptability of 
proposals and contracts, and prepare 
documents to submit to the New York State 
Office of State Comptroller for power 
purchase agreement approval. 

 Review and provide policy guidance to the 
service provider on its negotiation and 
administration of Power Purchase 
Agreements and other contractual 
arrangements. 

The Successful Candidate 

LIPA is looking for a seasoned expert with 
proven experience or a similar managerial role 
over long-range power procurement, renewal of 
power purchase agreements, long-term 
generation plans, and oversight of power supply 
contracts. A Bachelor's degree in Engineering and 
a minimum of ten to 15 years of utility experience 
with knowledge of electric resource planning and 
procurement, and transmission system planning 
or operations is required. Ideal candidates will 
also offer five or more years of supervisory 
experience. 

Required Leadership Competencies 

People Skills - the successful Director must: 

Lead & Develop Individuals and Teams - 
Strengthen and improve the effectiveness and 
engagement of individuals and teams. 

Build Relationships - Identify opportunities 
and establish effective relationships with 
teams, departments or external organizations 
to achieve LIPA’s mission. 

Communicate Effectively - Clearly convey 
ideas and information through a variety of 
methods with individuals or groups; engage 
others in timely two-way communication. 

Ability to Motivate and Provide Direction - the 
successful Director must: 

Lead through Vision & Strategy - Keep LIPA’s 
mission, values, and strategy at the forefront 
of decision making and action. 

Lead Change & Innovation - Create and 
execute change and innovation strategies to 
inspire others to commit, take action, leverage 
common interests, and achieve strategic 
outcomes. 

Foster Continuous Improvement – Improve 
processes and services on an ongoing basis and 
supports others in their efforts to do the same. 

Manage Projects/Work and Solve Problems - 
the successful Director must: 

Drive for Results - Achieve high-quality and 
timely business results. Focus on and 
accomplish the right things to drive success. 

Plan, Set Goals & Monitor - Establish courses 
of action, milestones and timeframes for self 
and others to ensure the right work is being 
done, work is completed in a timely fashion 
and projects are aligned with LIPA’s strategy. 

Solve Problems and Exercise Sound Decision 
Making – Solve problems and find and 
implement solutions to difficult or complex 
issues. Makes timely and sound decisions. 
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Other Desired Skills and Abilities 

 Working knowledge of computer programs 
including Microsoft Word and Excel. 

 Communicate effectively verbally and in 
writing as appropriate for the needs of the 
audience. 

 Excellent judgment and critical thinking, 
using logic and reasoning to identify the 
strengths and weaknesses of alternative 
solutions, 
conclusions or approaches to problems. 

 Strong analytical ability. 

 Exhibits high ethical standards, expert 
judgement, and strong business acumen. 

 Project management ability and experience 
managing multiple projects simultaneously. 

 Excellent verbal and written 
communication skills. 

 Ability to distill, simplify and communicate 
complex topics. 

 Interpersonal skills, work collaboratively 
across departments and organizations. 

 Continuing education for leading trends in 
emerging technology. 

 Analyzing customer usage data, power 
production data and presentation of data 
for trends. 

The Organization 

LIPA is a corporate municipal organization and a 
political subdivision of the State of New York. 
The Authority became the provider of electric 
service for Nassau and Suffolk Counties of Long 
Island (with certain limited exceptions) and a 
small portion of Queens in New York City in 
1998. PSEG Long Island is responsible for day-to
-day operations of LIPA’s power delivery 
system, which consists of 1,375 miles of 
overhead and underground sub-transmission 
and transmission lines with voltages ranging 
from 23 kV to 345 kV, and a distribution system 
comprised of 14,000 circuit miles of overhead 
and underground 4kV and 13 kV lines. 

Power supply resources consist principally of 
power purchase contracts. The primary purchase 
power contract is 15-year Power Supply 
Agreement that commenced in 2013 under which 
LIPA obtains approximately 3,700 MW of oil and 
gas-fired generation, which is owned and operated 
by a subsidiary of National Grid. In addition, LIPA 
purchases approximately 2,100 MW of capacity 
from other generating facilities on Long Island and 
outside the service territory through various 
transmission interconnections. 

The Department of Public Service (DPS), the staff 
arm of the New York Public Service Commission 
(PSC), provides independent oversight and 
recommendations to LIPA’s Board of Trustees for 
the core utility operations of PSEG Long Island and 
proposed rate changes at LIPA.  

In 2015, LIPA implemented a three-year rate plan 
for 2016 through 2018. The plan increased rates in 
excess of 2.5% per year. Approximately 54.4% of 
LIPA’s retail revenues are received from residential 
customers, 43.5% from commercial customers, 
and 2.1% from street lighting, public authorities, 
and others. LIPA’s average residential  and 
commercial rates (as of 2018) are one of the 
lowest in the region at 20.68₵ per KWh and 18.78₵ 
per KWh respectively. 

Fitch, Moody’s and Standard & Poor’s rate LIPA A, 
A2, and A respectively. More information can be 
found at: 

http://www.lipower.org/ 
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The Community 

Long Island, New York, is approximately 20 
miles wide and 110 miles long, totaling 1,377 
square miles of land area. The island is divided 
into four counties: Nassau, Suffolk, Brooklyn, 
and Queens, and is one of the most 
densely-populated regions in the U.S. 

Long Island is a significant regional economy 
that benefits from its proximity to Manhattan, 
but also generates its own income, 
employment, and regional output. Long Island’s 
assets include a highly skilled labor force, close 
proximity to New York City, easy access to 
beaches, over 20 colleges/universities, and 
several technology and science developmental 
centers. Long Island also offers a highly 
desirable suburban lifestyle that attracts many 
individuals to live, work and vacation within the 
area. 

Long Island experiences seasonal conditions 
typical of the Northeast Unites States. Summers 
are usually hot with high temperatures in 
excess of 90° and winters include days with 
snow and icing conditions. 

The median household income in Long Island is 
substantially above the national average and 
the unemployment rate is estimated around 
4%. The cost of housing index for Suffolk Coun-
ty is approximately 140% of the national 
average. More information can be found at: 

https://www.discoverlongisland.com/ 

Compensation, Benefits & Relocation 

The total compensation and relocation package is 
competitive and will be dependent upon 
qualifications and experience. LIPA offers a full 
complement of benefits including a variety of 
healthcare options, including retiree health, and 
participation in the New York State and Local 
Retirement System (NYSLRS) or the New York 
State Voluntary Defined Contribution Program 
(VDC). 

To Apply 

Interested candidates should submit a cover letter 
and resume to: pprouse@mfpllc.us no later than 
November 8, 2019. 

Patrick Prouse 
Mycoff Fry Prouse LLC 

PO Box 1310 
Conifer, CO 80443 

(800) 525-9082 
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