
Central Lincoln People’s Utility District (Central Lincoln) is a progressive electric utility serving more than 
39,000 customers along 112 miles of the beautiful central Oregon coast. Central Lincoln seeks a General 
Manager to undertake leadership and management of the utility in accordance with the established 
policies, strategic plans, and business objectives as directed by a five-member Board of Directors. Each of 
the Board Members is elected by the voting public in his or her subdivision, and serves four-year terms. 

The General Manager must bring a compelling vision and strong leadership skills to ensure continued 
success and positive organizational progress and change. The General Manager sets the professional 
tone for the entire organization and is expected to consistently elevate performance metrics, financial 
results, and service delivery for the benefit of customers. He or she is also responsible to foster a 
productive, safe, and positive culture for all employees. The General Manager must be a proactive 
communicator able to effectively interact with employees, the Board, customers, community leaders, 
representatives of other agencies, and industry peers. He or she must also ensure the Board is fully 
apprised of emerging financial and operational challenges and issues, as well as, regulatory and 
technological changes and trends, and developing legislation. 

The General Manager will lead a 130-person workforce through the following direct reports: 

¶ Director of Engineering & Operations 
¶ Director of Shared Services 
¶ Director of Employee, Customer & Community Services 
¶ Project Manager 
¶ Executive Assistant 
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tǊƻǾƛŘŜ ǎǘǊŀǘŜƎƛŎ ŘƛǊŜŎǝƻƴΥ Assess external and internal opportunities and challenges. Provide 

strategic vision and direction for the utility, ensuring alignment with Central Lincoln’s Mission, Vision and 

Core Values. Work with other members of the leadership team in accomplishing the utility’s vision. 

PO Box 1310 • Conifer, CO 80433 • 800-525-9082 • 303-607-5372 • mail@mfpllc.us • www.mfpllc.us 
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9ƴǎǳǊŜ ǎƻǳƴŘ ƻǇŜǊŀǝƻƴŀƭ ǇŜǊŦƻǊƳŀƴŎŜΥ 

Represent, manage and direct the utility’s 

operations consistent with its goals and 

objectives, policies, and budgets established by 

the Board of Directors. Identify key 

organizational issues and policies that need 

immediate attention and presents plans to the 

Board to deal with such issues. Ensure utility 

operations comply with all pertinent laws, 

regulations, and Board policies. 

.ǳƛƭŘ ŀ ŎŀǇŀōƭŜ ŀƴŘ ŘŜŘƛŎŀǘŜŘ ǘŜŀƳΥ Recruit 

and develop talent, articulate and 

communicate a vision, present clear 

expectations, provide feedback, and coach 

leaders. Unite leaders into a team and support/

maintain a culture of continuous improvement. 

5ŜǎƛƎƴ ƻǊƎŀƴƛȊŀǝƻƴ ŀǊŎƘƛǘŜŎǘǳǊŜΥ Design 
general roles, reporting relationships and 
authority. Define the leadership philosophy and 
organizational culture. Prepare plans and 
programs to meet goals and objectives within 
policy guidelines. Recommend to the Board a 
scale of salaries and wages to be paid for the 
different jobs required at the utility. 

{ŜǊǾŜ ǘƘŜ .ƻŀǊŘ ƻŦ 5ƛǊŜŎǘƻǊǎΥ Execute Board 

policy and directives. Keep the board informed 

about strategy and major decisions. 

Communicate important issues to the Board of 

Directors and obtain input as needed for 

decision-making. Assist the Board of Directors 

in establishing utility policies and objectives. 

hǾŜǊǎŜŜ ŬƴŀƴŎƛŀƭ ǇŜǊŦƻǊƳŀƴŎŜΥ Initiate and 
conduct studies to forecast future utility needs.  
Work with the leadership team to develop and 
submit an annual operating budget, capital 
budget, and appropriate projections to the Board 
of Directors.  Monitor budgets to ensure fiscal 
viability. Recommend to the Board rates, tariffs 
and service policies that will ensure fiscal 
soundness of the utility. Monitor the utility’s 
overall financial health and achievement of 
established financial goals. 

wƛǎƪ ƳŀƴŀƎŜƳŜƴǘ ŀƴŘ ǎŀŦŜǘȅΥ Ensure risks are 
identified and mitigated/managed as possible 
through use of insurance and other tools. 
Develop/maintain a culture of safety within the 
utility. Support the utility’s safety programs, 
ensure adequate training, and provide safe 
working conditions and practices. 

{ŜǊǾŜ ŀǎ ŀƴ ŀƳōŀǎǎŀŘƻǊ ƻŦ ǘƘŜ ƻǊƎŀƴƛȊŀǝƻƴΥ 
Embody the organization’s core values and set the 
tone and direction for relations with all 
constituencies. Represent Central Lincoln’s 
interests at appropriate forums related to power 
supply, energy market changes, emerging 
technologies, legislation, and regulatory activity. 
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The General Manager must be an experienced 
power utility professional with a clear 
understanding of how to navigate modern 
utility issues. Ideal candidates will offer a 
proven track record of management and 
leadership that includes success in an electric 
utility. 
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Fully qualified candidates must offer enough 
electric utility acumen to be viewed as 
immediately credible, while also possessing a 
breadth and scope of experience to work at a 
strategic level and be able to assign and 
manage qualified experts in all areas of utility 
operations. 

Central Lincoln will require a leader with 
exemplary communication and people skills. 
The General Manager has a high-level of 
visibility and interaction with employees, Board 
Members, utility directors from sister 
utilities, community groups, business leaders, 
and residents. 

The successful candidate must be a team 
builder with excellent interpersonal skills who 
can effectively provide both comprehensive 
direction and hands-on attention to detail when 
warranted, and is able to mentor, inspire, and 
develop staff. 

Central Lincoln is targeting individuals who can 
oversee the evaluation and implementation of 
new technologies, rates, and current 
management and leadership approaches to 
ensure Central Lincoln remains an efficient, 
state-of-the-art utility. In addition, candidates 
who possess knowledge of Northwest power 
supply issues are considered ideal. 

Central Lincoln seeks candidates who are 
fiscally knowledgeable and able to establish, 
execute, and achieve the organization’s 
financial goals and annual budget. The 
successful candidate must also possess a strong 
customer service mentality, as well as, 
unquestionable ethics and integrity. 

A Bachelor’s degree from an accredited college 
or university, or combined education, training, 
and experience deemed by the Board to be 
appropriate, is required. 
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As a “People’s Utility District,” Central Lincoln 
was formed by a vote of the people in 1940 and 
began serving parts of the current service 
territory in 1943. Over time, the legal 
boundaries were expanded. Since 1960, Central 

Lincoln’s service area covers a total of 112 miles 
through Coos, Douglas, Lane and Lincoln counties 
along the Oregon coast. The width of the service 
territory varies from one to 25 miles. 

Central Lincoln is a “load following” customer of 
the Bonneville Power Administration (BPA) and 
has traditionally bought all of its required power 
supply from BPA. Starting October 1, 2011, the 
District began purchasing power from BPA under a 
long-term power supply agreement which will last 
through September 30, 2028. Under this 
agreement, Central Lincoln may purchase a certain 
portion of the output of the Federal System (i.e. 
the utility’s High Water Mark “HWM” of 
approximately 155 MW) at cost-based or “Tier 1” 
rates. BPA sets its rates, as well as each of its 
customer’s HWM, every two years through a rate 
case process in which Central Lincoln participates 
along with several trade groups of which the utility 
is a member. 

If Central Lincoln’s load exceeds its HWM, the 
utility may purchase “Tier 2” power from BPA, or 
procure the power through a market purchase or 
its own generating resource. Currently, the District 
has committed to procure above HWM load 
through a market purchase with Northwest Energy 
Management Services through 2024. Central 
Lincoln does not anticipate the need for above 
HWM load for at least the next seven years. 

In 2013, Central Lincoln completed a multi-year 
installation of advanced metering infrastructure 
(AMI), funded in part by U.S. Department of 
Energy “Smart Grid” grant funds. 
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In 2017, the utility began a full implementation of 
NISC’s integrated iVUE AppSuite software solution.  
Central Lincoln completed conversion of all critical 
business systems in mid-2018. The successful 
completion of both projects positions Central 
Lincoln to deliver technologically-advanced services 
to their customer owners, in highly-efficient ways. 

Energy conservation is an important focus for 
Central Lincoln. A jointly-conducted northwest 
regional power plan estimates 85% of the region’s 
growth in energy needs over the next 20 years could 
be met through energy conservation measures. A 
portion of payments made by Central Lincoln to 
BPA, funds energy efficiency and conservation 
programs. 

Central Lincoln’s largest customer is the Georgia-
Pacific Corporation. Georgia-Pacific currently 
accounts for over 41% of the District's total 
kilowatt-hour sales. 

Total assets at the utility are worth $203.4 million 
and annual revenues are close to $91 million. The 
utility’s outstanding long-term debt totals $35 
million. Central Lincoln’s bonds are rated AA- by 
Standard & Poor’s. 

More information about Central Lincoln PUD can be 
found at: http://www.clpud.org/  

¢I9 /haa¦bL¢¸ 

The City of Newport is located on Oregon’s central 
coast and is home to approximately 10,000 
residents. The City is approximately 115 miles from 
Portland and 95 miles from Eugene. Newport is the 
county seat of Lincoln County and is home to the 
Oregon Coast Aquarium, Oregon State University’s 
Hatfield Marine Science Center, Yaquina Head 
Lighthouse, Oregon Coast Community College, and 
also boasts a state-of-the art National Oceanic and 
Atmospheric Administration (NOAA) Marine 
Operations Center. 

Newport offers natural beauty, quality shopping, 
good schools and health care facilities, and an 
international port. 

The city is marked by mild temperatures and an 
average of 173 days of measurable precipitation 
per year. The heaviest rain occurs in the winter 
months and the region can experience wind storms. 
However, the average annual snowfall in the 
Newport area is only 1.1 inches.  

The principal industries of the region are tourism 
and fisheries. Health services, construction, 
linerboard manufacturing, government, and retail 
are also important employment staples. 

The composite cost-of-living in Newport is 
estimated at 106.2% of the national average. The 
median home cost is estimated at $280,200. For 
more information, please visit: 

http://newportoregon.gov/  
http://www.discovernewport.com/ 
https://visittheoregoncoast.com/cities/newport/ 
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The total compensation and relocation package is 
competitive and will be dependent upon 
qualifications and experience. In addition to salary, 
Central Lincoln offers a benefits package that 
includes participation in a 401k defined-
contribution plan with employer match, a 457 
deferred compensation plan, comprehensive 
health care coverage, and flexible spending 
accounts. 

¢h !tt[¸ 

Interested candidates should submit a cover letter 
and resume no later than December 3, 2018 to: 
ƧƎŀƭƭƻϪƳŦǇƭƭŎΦǳǎ 

Joyce Gallo 
Mycoff Fry Prouse LLC 

PO Box 1310, Conifer, CO 80443 
(800) 525-9082 
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